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, Experience First
| In his book Central Intel-
‘Jigence and National Security
'II;ury Howe Ransom slales
Lhat a director of CIA:
“ .. must be a rare com-
fbmatlon of administrative ex-
“pert, imaginative scholar,
| eourageous masicr spy. and a
\ - "person of keen sensitivity. to
*1he political ideals of the
; American Republic. Amcerica's
i master - spy also must be &'
'master judge and politician,
- but not a political partiisan,
and should be possessed of an
inner integrity and common
law scnsel” .
Mr. Ransom's ideal director-
is no exaggerated concepti..
_ " The post indeed should re-
s’D . . quire the scrvices of an elile
. "~ talent whose sclection is given
" a considevalion comparable to
a Chiefl Justice ol the United
States.
Since the departure of Allen
Dulles. however, 1ilicre has
Jbeen a trend toward the ap--
. pointment of directors who
lack basic intellipence experi-
“ence, notwithstanding their-
excellent adminisirative quali-
fications. Administrative abil-
ily cannot be overlocked, as
. Mr. Ransom points oul, But,
it is believed that a first-hand’
. knowledge of intelligence acliv-
vities is an cven greater asset,
) - perhaps the primary criterion.
Y Allen Dulles demonstrated his
i worth as an OS8S leader in-
Lurope during the Second,
World War, While the reser-
. voir -of former OSS men has.
been decimated by time, it is
difficull to believe that none.
A " of the "old hands" can mect:
' 'Mr. Ransom’s demanding:
qualifications. If such a pau-’
city of talent does in fact.
- exist, then it bodes ill for the!
futu:e of an intelligence serv-i
. ice which cannot afford to be
- "second best. .
o . ‘ ; ROGER MOORE. -
Lo ¢ Arlmgton .
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